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School Overview
Hayman Island State School provides a quality educational program in a remote island multiage setting for students from the
Preparatory Year to Year 7. The curriculum offers children opportunities in all eight key learning areas, with a strong focus on
Literacy and Numeracy. Hayman provides an excellent Information and Communication Technologies program with a 1:1 ratio
of computers to students. The school is led by a teaching principal with a range of support staff and a highly supportive school
community. Parents work collaboratively through a supportive Parents and Citizens Association which endeavours to assist
with the educational program. The school building and land is owned by the Hayman Resort and all the parents work for
Hayman. The school and the resort have an excellent partnership to provide the best opportunities for the students. Throughout
the year students participate in various academic, cultural and sporting activities with students of the other small schools. The
students regularly visit Hamilton Island School to join their peers in a range of activities.

Principal’s Foreword

Introduction
Hayman Island State School is located in the north-eastern foreshore of Hayman Island. This island, a national park, is in the
northern section of the Whitsunday Passage about 50 km from the mainland. Our remote school site is accessible only to staff
children and guests of Hayman Island resort. The journey to Hayman Island takes 55 minutes aboard one of the resort’s
vessels that ferries guests, staff, contractors and departmental visitors from Airlie Beach or Hamilton Island.
At Hayman Island State School the teaching and learning is about ensuring a quality future for our students. The school
provides a safe, supportive and positive learning environment for students from Prep to Year 6 and ensures that they have
equitable access to the very best curriculum, teaching and learning.

At Hayman Island State School we share the following values and beliefs:
a.

All students can achieve high standards, given the right amount of time and support

b.

All teachers can teach to high standards, given the right assistance

c.

High expectations and early and ongoing intervention are essential

d.

Teachers and administrators need to be able to articulate what they do and why they teach the way they do

e.

Parent and community engagement that is effectively focused on student learning is essential to improve student
outcomes.
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This School Annual Report provides a snapshot of academic, student and staff data for Hayman Island State School for the
2017 school year and summarises our school’s progress and goals over the past 12 months. It draws on information from the
National Assessment Program in Literacy and Numeracy (NAPLAN) for Years 3 and 5, School Opinion Survey data and school
based information. This report highlights the continuing high standard of work from our staff and students and the support
offered by parents and the community.

In 2017 Great Results Guaranteed (GRG) funds were used to:
Ensure that every student will achieve the Hayman Island State School literacy and numeracy benchmarks or will have an
evidence-based Individual Learning Plan (ILP) to address their specific learning needs


Develop a whole school approach to teaching English (literacy)



Develop a whole school approach to teaching Maths (numeracy)



Provide education for parents of Early Years students to support the development of early literacy and numeracy
skills at home



Upskill graduate teacher to develop a deeper understanding of the effective use of data (Early Start, PM reading,
Maths Assessment Tools, Words Their Way and writing samples) to inform five weekly ‘collaborative inquiries’ in
literacy and numeracy to close the gaps in identified student achievement



Embed student learning walls in classroom practice and foster assessment literate students

School Progress towards its goals in 2017
Hayman Island State School remained committed to a strong school improvement agenda whilst targeting the key priorities
established in the 2017 Annual Implementation Plan (AIP). These were:
1.

Embed the Australian Curriculum
a. Continue to embed the teaching of Curriculum into the Classroom (C2C) units in English, Mathematics, Science,
History and Geography and introduce the C2C units of The Arts, Health and Physical Education and Digital
Technologies
b. Provide five-weekly curriculum planning days for teachers to include collaborative monitoring of student
achievement and moderation of student work samples against C2C Guide to Making Judgements (GTMJs).

2.

Improve reading, writing and numeracy outcomes
a. Embed Early Levelled Reading (P-2) and Reading with a Literacy Focus (3-6) programs in uninterrupted literacy
blocks
b. Introduce whole school daily writing with a focus on vocabulary instruction
c. Introduce weekly library borrowing and continue with home reading focus and Reading Eggs subscriptions
d. Introduce literacy and numeracy consolidations to move student knowledge from short term to long term
memory.

3.

Develop assessment literate students
a. Embed learning intentions and success criteria in every lesson,
b. Maintain classroom data walls with GTMJs, know/do/think tables, unit exemplars, anchor charts and strong
student work samples
c. Conduct regular and ongoing conversations and feedback to students to identify strategies and learning goals
d. Upskill teachers to effectively use data to enhance student achievement.

4.

Attendance
a. Continue emphasis on ‘Everyday Counts’ and use OneSchool roll marking
b. Introduce attendance awards, rewards days and attendance data wall to encourage attendance

Future Outlook
Our key priorities for 2017 as defined in the Annual Implementation Plan (AIP) are:
1.

Embed the Australian Curriculum
a. Continue to embed the teaching of Curriculum into the Classroom (C2C) units in English, Mathematics, Science,
History and Geography and introduce the C2C units of The Arts, Health and Physical Education and Digital
Technologies
b. Provide five-weekly curriculum planning days for teachers to include collaborative monitoring of student
achievement and moderation of student work samples against C2C Guide to Making Judgements (GTMJs).

2.

Improve reading, writing and numeracy outcomes
a. Embed Early Levelled Reading (P-2) and Reading with a Literacy Focus (3-6) programs in uninterrupted literacy
blocks
b. Introduce whole school daily writing with a focus on vocabulary instruction
c. Introduce weekly library borrowing and continue with home reading focus and Reading Eggs subscriptions
d. Introduce literacy and numeracy consolidations to move student knowledge from short term to long term
memory
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e.
f.
g.

Create five-week teaching and learning plans for individual students to close gaps in reading comprehension,
writing and numeracy as informed by diagnostic assessment data
Establish a termly whole-school student writing work sample moderation to monitor student writing
Engage Year Three and Year Five students in DET’s Impact Centre online learning programs – U2B Booster
‘Mind Reader’ and ‘Comprehend IT’.

3.

Develop assessment literate students
a. Embed learning intentions and success criteria in every lesson
b. Maintain classroom data walls with GTMJs, know/do/think tables, unit exemplars, anchor charts and strong
student work samples
c. Conduct regular and ongoing conversations and feedback to students to identify strategies and learning goals
d. Upskill teachers to effectively use data to enhance student achievement.

4.

Attendance
a. Continue emphasis on ‘Everyday Counts’ and use OneSchool roll marking
b. Examine and visualise attendance data through displays provided on the classroom data wall
c. Introduce attendance awards, rewards days and attendance data wall to encourage attendance

Our School at a Glance

School Profile
Coeducational or single sex:

Coeducational

Independent Public School:

No

Year levels offered in 2017:

Prep Year - Year 6

Student enrolments for this school:
Indigenous

Enrolment
Continuity
(Feb – Nov)

Total

Girls

Boys

2015

10

3

7

55%

2016

12

3

9

60%

2017

6

3

3

33%

Student counts are based on the Census (August) enrolment collection.

In 2017, there were no students enrolled in a pre-Prep** program.

**

pre-Prep is a kindergarten program for Aboriginal and Torres Strait Islander children, living across 35 Aboriginal and Torres Strait Islander
communities, in the year before school (https://qed.qld.gov.au/earlychildhood/families/pre-prep-indigenous).

Characteristics of the Student Body
Overview
The student body of Hayman Island State School are from families where the parents are employed by the Hayman Island
Resort. All students reside in staff accommodation and therefore live in close proximity to each other. During 2017, 50% of our
students were classified as English as an Additional Language or Dialect (EADL) learners, with varied nationalities represented
in the student body. Currently, there are no students within our student population, who have attended the school for three
years or more due to the relatively high transient student population.
Tropical Cyclone Debbie (March 2017) had a major impact on student enrolment as the Hayman Island Resort was severely
damaged and was subsequently closed for reconstruction. As the resort was not operational, resort employees, including
school families were forced to leave the island and relocate elsewhere to gain employment. The resort remains under
construction at the time of this report.
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Average Class Sizes
The following table shows the average class size information for each phase of schooling.
AVERAGE CLASS SIZES
Phase
Prep – Year 3

2015

2016

2017

12

11

5

Year 4 – Year 6
Year 7 – Year 10
Year 11 – Year 12

Curriculum Delivery
Our Approach to Curriculum Delivery
Hayman Island State School implemented multi-age Curriculum into the Classroom (C2C) units aligned to the Australian
Curriculum throughout 2017.






Implemented English, Mathematics, Science, History, Geography, The Arts, HPE and Technology C2C units
Uninterrupted literacy and numeracy blocks
Literacy and numeracy consolidations
Students used iPads or laptops to access Mathletics, Reading Eggs and research tasks
Implemented computer coding lessons (Scratch)

Co-curricular Activities
Extra curricula activities

Literacy and Numeracy Week activities (including book character parade)

ANZAC Day dawn service

Flying Arts visiting artist

Science Week activities

Reef guardian Eco-challenge at Cannonvale foreshore

Guest speaker – Doug Van Wyk Smith (Hayman Island history focus)

Under Eight’s day at Proserpine SS

Tennis lessons

Parent reading workshop

Kiribati Dancers

Diner field trip

Bunnings visit to build school garden

ANZAC Day Commemorative Service

Hamilton Island SS spelling bee

Hamilton Island SS athletics carnival

Proserpine Museum excursion

Nara Inlet excursion (Indigenous history focus)

Sydney excursion

How Information and Communication Technologies are used to Assist Learning
Information and Communication Technologies are used to assist learning at Hayman Island State School with a student to
computer ratio of 1:1. Students use the computers on a daily basis as they work through the curriculum to access information,
publish written work and to display and manipulate information. The school has wireless access to the internet in all areas.
Students used a wide range of programs and online resources such as Reading Eggs, Mathletics, Scratch, Photo Story, Excel,
PowerPoint and Microsoft Word.

Social Climate
Overview
At Hayman Island State School we ensure a positive and supportive school climate where strong citizenship and quality
learning is a key priority for students, teachers, parents and carers. We believe that in order for students to learn effectively
they need to:
Be a Proud Learner who is:

Respectful

Responsible

and Safe
We complement the work done by parents at home by actively teaching these expectations in our classrooms. We use the Hi 5
resilience strategy to explicitly teach our students strategies to respond to bullying and have a ‘Focus of the Week’ to explicitly
teach appropriate behaviours. Parents and students both agree that the school on Hayman Island is a wonderful place to learn.
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The small student population ensures that teachers are able to spend more time with the individual. The low student population
and enclosed community, creates a true family feeling where students feel welcomed, safe and supported. Hayman Island is a
unique community being solely reliant on the resort. All parents of the school community work for the resort. Hayman Island is a
very safe school to attend with minimal incidents of bullying or inappropriate behaviour.

Parent, Student and Staff Satisfaction
Parent opinion survey
Performance measure
Percentage of parents/caregivers who agree# that:

2015

2016

2017

their child is getting a good education at school
(S2016)

100%

100%

100%

this is a good school (S2035)

100%

100%

100%

their child likes being at this school* (S2001)

100%

100%

100%

their child feels safe at this school* (S2002)

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

100%

75%

100%

100%

100%

100%

86%

100%

100%

86%

100%

100%

86%

100%

100%

this school takes parents' opinions seriously* (S2011)

86%

100%

100%

student behaviour is well managed at this school*
(S2012)

86%

100%

100%

this school looks for ways to improve* (S2013)

100%

100%

100%

this school is well maintained* (S2014)

100%

75%

100%

Percentage of students who agree# that:

2015

2016

2017

they are getting a good education at school (S2048)

100%

DW

DW

they like being at their school* (S2036)

100%

DW

DW

they feel safe at their school* (S2037)

100%

DW

DW

their teachers motivate them to learn* (S2038)

100%

DW

DW

their teachers expect them to do their best* (S2039)

100%

DW

DW

their teachers provide them with useful feedback about
their school work* (S2040)

100%

DW

DW

teachers treat students fairly at their school* (S2041)

100%

DW

DW

100%

DW

DW

100%

DW

DW

100%

DW

DW

their school looks for ways to improve* (S2045)

100%

DW

DW

their school is well maintained* (S2046)

100%

DW

DW

their child's learning needs are being met at this
school* (S2003)
their child is making good progress at this school*
(S2004)
teachers at this school expect their child to do his or
her best* (S2005)
teachers at this school provide their child with useful
feedback about his or her school work* (S2006)
teachers at this school motivate their child to learn*
(S2007)
teachers at this school treat students fairly* (S2008)
they can talk to their child's teachers about their
concerns* (S2009)
this school works with them to support their child's
learning* (S2010)

Student opinion survey
Performance measure

they can talk to their teachers about their concerns*
(S2042)
their school takes students' opinions seriously*
(S2043)
student behaviour is well managed at their school*
(S2044)
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Performance measure
Percentage of students who agree# that:

2015

2016

2017

their school gives them opportunities to do interesting
things* (S2047)

100%

DW

DW

Percentage of school staff who agree# that:

2015

2016

2017

they enjoy working at their school (S2069)

DW

100%

DW

DW

100%

DW

DW

100%

DW

DW

DW

DW

DW

DW

DW

students are treated fairly at their school (S2073)

DW

DW

DW

student behaviour is well managed at their school
(S2074)

DW

DW

DW

staff are well supported at their school (S2075)

DW

100%

DW

their school takes staff opinions seriously (S2076)

DW

100%

DW

their school looks for ways to improve (S2077)

DW

100%

DW

their school is well maintained (S2078)

DW

100%

DW

their school gives them opportunities to do interesting
things (S2079)

DW

DW

DW

Staff opinion survey
Performance measure

they feel that their school is a safe place in which to
work (S2070)
they receive useful feedback about their work at their
school (S2071)
they feel confident embedding Aboriginal and Torres
Strait Islander perspectives across the learning areas
(S2114)
students are encouraged to do their best at their school
(S2072)

* Nationally agreed student and parent/caregiver items
# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement.
DW = Data withheld to ensure confidentiality.

Parent and community engagement
At Hayman Island State School, we value the partnerships we have with our parents and school community. Parents and
caregivers at Hayman Island expect a well-disciplined, well organised, academically rigorous and caring learning environment
that caters for the learning needs of their children. Our school has implemented a range of strategies to ensure that parents are
well informed and involved in our school. These include:

Parent information Evening

Termly curriculum letters

Parent workshops – literacy and numeracy

Reporting to our Parents and Citizens Association each term

Parent teacher interviews twice per year

Parent handbook upon enrolment

School newsletters and school website

Parent conferences to discuss and set Individual Learning Plans.
Parents are also encouraged to be partners in their child’s education through:

Active membership in our Parents and Citizens Association

Volunteering for guided reading or library borrowing

Providing voluntary support and supervision on class excursions

Support teachers in delivering extra-curricular activities in their particular area/s of expertise.

Respectful relationships programs
The school has developed and implemented programs that focus on appropriate, respectful and healthy relationships. The
Australian Curriculum: Health Curriculum into the Classroom units compliment these programs to focus on personal safety and
awareness, including identifying and responding to abuse and violence and developing students’ knowledge and skills to be
able to resolve conflict without violence and to recognise, react and report when they, or others, are unsafe.
Our “Focus of the Week” program also focuses on building respectful relationships:

Being responsible

Looking at the speaker

Using my initiative

Independence
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Responding to instruction
Being a good sport
Keeping to yourself
Being resilient
Giving and receiving compliments
Using a peaceful voice

School Disciplinary Absences
The following table shows the count of incidents for students recommended for each type of school disciplinary absence
reported at the school.
SCHOOL DISCIPLINARY ABSENCES
2015

2016

2017

Short Suspensions – 1 to 10 days

Type

1

0

0

Long Suspensions – 11 to 20 days

0

0

0

Exclusions

0

0

0

Cancellations of Enrolment

0

0

0

.

Environmental Footprint
Reducing the school’s environmental footprint
Although Hayman Island State School is unable to obtain itemized data regarding their electricity and water usage as it is all
tied into the island resort grid and water supply, reducing our environmental footprint is seen as a priority. The installation of
fans, power-saving lighting and additional water tanks was completed to assist in reducing the school’s environmental footprint.
The school currently has five rainwater collection tanks. The school also has a vegetable garden with worm farm and compost
bin. All food scraps are recycled and used as compost or worm juice fertiliser for our garden. Hayman Island State School
continues to be a proud Reef Guardian school.
ENVIRONMENTAL FOOTPRINT INDICATORS
Years

Electricity
kWh

Water
kL

2014-2015
2015-2016
2016-2017
The consumption data is compiled from sources including ERM, Ergon reports and utilities data entered into OneSchool by each school. The
data provides an indication of the consumption trend in each of the utility categories which impact on the school’s environmental footprint.

School Funding
School income broken down by funding source
School income, reported by financial year accounting cycle using standardized national methodologies and broken down by
funding source is available via the My School website at http://www.myschool.edu.au/.
To access our income details, click on the My School link above. You will then be taken to the My School website with the
following ‘Find a school’ text box.
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Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given access to the school’s profile webpage.
School financial information is available by selecting ‘School finances’ in the menu box in the top left corner of the school’s
profile webpage. If you are unable to access the internet, please contact the school for a paper copy of income by funding
source.

Our Staff Profile

Workforce Composition
Staff composition, including Indigenous staff
2017 WORKFORCE COMPOSITION
Description

Teaching Staff

Headcounts

2

Full-time Equivalents

2

Non-Teaching Staff

Indigenous Staff

Qualification of all teachers
TEACHER* QUALIFICATIONS
Number of classroom teachers and school leaders at the
school

Highest level of qualification
Doctorate
Masters

1

Graduate Diploma etc.**
Bachelor degree

1

Diploma
Certificate
*Teaching staff includes School Leaders
**Graduate Diploma etc. includes Graduate Diploma, Bachelor Honours Degree, and Graduate Certificate.
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Professional Development
Expenditure On and Teacher Participation in Professional Development
The total funds expended on teacher professional development in 2017 were $6112.80.
The major professional development initiatives are as follows:


Beginning teacher mentor program



Beginning teacher regional workshop



Primary Connections (Science)



Curriculum planning, assessment and reporting



Using data to inform teaching and learning



Explicit teaching modules



School budget training



Principal conference and learning fair



Professional Learning Communities (PLC) meetings

The proportion of the teaching staff involved in professional development activities during 2017 was 100%.

Staff Attendance and Retention
Staff attendance
AVERAGE STAFF ATTENDANCE (%)
Description

2015

Staff attendance for permanent and temporary staff and school leaders.

99%

2016

2017

98%

100%

Proportion of Staff Retained from the Previous School Year
From the end of the previous school year, 0% of staff was retained by the school for the entire 2017.

Performance of Our Students

Key Student Outcomes
Student Attendance
Student attendance
The table below shows the attendance information for all students at this school:
STUDENT ATTENDANCE 2017
Description

2015

2016

2017

The overall attendance rate* for the students at this school (shown as a percentage).

92%

91%

90%

The attendance rate for Indigenous students at this school (shown as a percentage).
*The student attendance rate is generated by dividing the total of full-days and part-days that students attended, and comparing this to the total
of all possible days for students to attend, expressed as a percentage.

The overall student attendance rate in 2017 for all Queensland Primary schools was 93%.
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AVERAGE STUDENT ATTENDANCE RATE* (%) FOR EACH YEAR LEVEL
Year
Level

Prep

Year
1

Year
2

Year
3

2015

91%

DW

DW

DW

2016

96%

83%

DW

DW

94%

93%

DW

2017

Year
4

Year
5

Year
6

94%

DW

Year
7

Year
8

Year
9

Year
10

Year
11

Year
12

89%
DW

DW

*Attendance rates effectively count attendance for every student for every day of attendance in Semester 1. The student attendance rate is
generated by dividing the total of full-days and part-days that students attended, and comparing this to the total of all possible days for students
to attend, expressed as a percentage.
DW = Data withheld to ensure confidentiality.

Student Attendance Distribution
The proportions of students by attendance range:

Attendance Rate:
2015

0% to <85%

8

2016

85% to <90%

17

42

27

2017

95% to 100%

33
45

22
0%

90% to <95%

33
20%

27
11

40%

60%

33
80%

100%

Proportion of Students

Description of how non-attendance is managed by the school
Non-attendance is managed in state schools in line with the Department of Education procedures, Managing Student Absences
and Enforcing Enrolment and Attendance at State Schools and Roll Marking in State Schools, which outline processes for
managing and recording student attendance and absenteeism.
Non-attendance is managed in state schools in line with the DET procedures, Managing Student Absences and Enforcing
Enrolment and Attendance at State Schools and Roll Marking in State Schools, which outline processes for managing and
recording student attendance and absenteeism.
At Hayman Island State School “Every Day Counts” is the message communicated to parents regarding student attendance via
information sessions, website news articles, newsletters and face-to-face conversations. Students receive attendance awards
and attendance data information is displayed in the classroom. Rewards days are held on the last day of each term to reward
high attendance and discourage early holiday departures.
Attendance at school is high when the students are on the island, but as the student’s parents are unable to take holidays over
the school holiday periods due to high occupancy at the resort, parents often take their children on holidays during the school
term. If this occurs, students are supported in their ongoing learning. It is noted that Tropical Cyclone Debbie (March 2017)
impacted our students’ attendance in 2017.
Unexplained absences do not occur and rolls are marked twice daily – each morning and after second break.

NAPLAN
Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 are available via the
My School website at http://www.myschool.edu.au/.
To access our NAPLAN results, click on the My School link above. You will then be taken to the My School website with the
following ‘Find a school’ text box.
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Where it states ‘School name’, type in the name of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given access to the school’s profile webpage.
School NAPLAN information is available by selecting ‘NAPLAN’ in the menu box in the top left corner of the school’s profile
webpage. If you are unable to access the internet, please contact the school for a paper copy of our school’s NAPLAN
results.
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